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On November 25, 2013, Governor Martin O’Malley announced that a contractual employee who works for an 
agency covered under the State Employee and Retiree Health and Welfare Benefits Program (the Program), has 
a current employment contract and works 30 or more hours a week (or on average 130 hours per month) may 
be eligible for subsidized health benefits coverage for themselves and their dependents beginning January 1, 
2015.  As a contractual employee, you will be responsible for paying 25% of the premiums for your medical 
and prescription coverage, including any eligible dependents you have enrolled.  The State of Maryland will 
subsidize the remaining 75% of the cost for these benefits.  You can also elect to enroll in dental coverage, 
accidental death and dismemberment insurance, and life insurance, but will be responsible to pay the full 
premium for these benefits.

If you work 30 or more hours a week (or on average 
130 hours per month), complete the enclosed 
contractual enrollment form and take it to your 
agency benefits coordinator.  Your agency benefits 
coordinator will forward the completed form to 
the Department of Budget and Management’s 
Employee Benefits Division for processing.

You will receive payment coupons for your premiums from the Employee Benefits Division just prior to the 
beginning of the plan year.  Monthly payments must be made timely for benefits to remain active.  Payments 
are due the first of each month.  There is a 30-day grace period each month.  However, delaying payment may 
delay the payment of claims submitted during that period.  If benefits are cancelled due to non-payment, you 
will have to wait until the following Open Enrollment to re-enroll.
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