










Key Points: Summary of the planned engagement and timeline with key stakeholders 
around employment services.



Key Points: Reviewing the rate development process to level set for future cycles.  



Key Points: Reviewing the rate development process to level set for future cycles.  



Key Points: Reviewing the rate development process to level set for future cycles.  



Key Points: Overview of the rate rebase data collection process and timeline 



Key Points: Data elements that will be included in the rate rebase data collection process. 



Key Points: Outlining the profile of data received from Providers. The numbers represent 
submissions that had information populated, but not all data points will necessarily be used 
during the analysis phase due to a variety of reasons such as data quality. 



Key Points: This slide lists the most common notes and observations shared by providers 
in the data collection tool.  



Key Points: Sharing the key concepts that were considered during the analytics process. 



Key Points: Consistent with prior conversations, the guiding question for the first data 
section is: “what is the average staffing ratio expected for group meaningful day services?”



Key Points: To answer the guiding question, we collected the data elements shared in this 
slide. This slide shows a hypothetical calculation of how each value was utilized to estimate 
an average staffing ratio for providers. Note: The numbers are illustrative and not actual 
data. 



Key Points: This slide shows the number of providers that shared each estimated staffing 
ratio based on the 2019 data for meaningful day. For example, 7 providers had an 
estimated staffing ratio of 1 staff for every 2 to 3 individuals. There were some grouping 
assumptions to find the average for small group (in yellow on the left) versus large group 
providers (in orange on the right).  

**The data analytics and results are considered preliminary. Data was submitted after the 
deadline that may be included and additional analyses may be performed after internal 
discussions. Any additional analyses performed will be shared with the RRAG in August. 



Key Points: The graph on this slide shares the same information as the previous one, 
however this graph reflects projected data for meaningful day. 

**The data analytics and results are considered preliminary. Data was submitted after the 
deadline that may be included and additional analyses may be performed after internal 
discussions. Any additional analyses performed will be shared with the RRAG in August. 



Key Points: CBIZ Optumas completed a similar review process for all service groupings 
(Day Habilitation, Community Development Services, and Employment Services). A 
comparison of the staffing ratios included in the FY23 rate model and what the data 
collection tool indicates as the average staffing ratio in 2019 and projected. Employment 
services are less straightforward than the other meaningful day services and analyses are 
ongoing.

**The data analytics and results are considered preliminary. Data was submitted after the 
deadline that may be included and additional analyses may be performed after internal 
discussions. Any additional analyses performed will be shared with the RRAG in August. 



Key Points: Consistent with prior conversations, the guiding question for the next data 
section is: “What proportion of time (DSP Hours) and resources (material costs) does non-
billable transportation represent, relative to wages?”



Key Points: To answer the guiding question, we collected the data elements shared in this 
slide. This slide shows a hypothetical calculation of how the total transportation component 
was calculated from the data points. The total transportation component is the combination 
of the time (non-billable DSP hours/total DSP hours) and a material component (non-wage 
transportation costs/total DSP wages).  Note: The numbers are illustrative and not actual 
data. 



Key Points: This graph shows the calculated time component (Total DSP Transportation 
(Non-Billable) Hours divided by Total DSP Hours Paid to Employees) for each provider 
based on the 2019 data for Meaningful Day.

**The data analytics and results are considered preliminary. Data was submitted after the 
deadline that may be included and additional analyses may be performed after internal 
discussions. Any additional analyses performed will be shared with the RRAG in August. 



Key Points: This graph shows the calculated material component (Non-Wage 
Transportation Costs divided by Total Meaningful Day DSP Wages) for each provider 
based on the 2019 data for Meaningful Day.

**The data analytics and results are considered preliminary. Data was submitted after the 
deadline that may be included and additional analyses may be performed after internal 
discussions. Any additional analyses performed will be shared with the RRAG in August. 



Key Points: This graph is a combination of the time component and the material 
component for each of the providers (this is a combination of the prior two slides) for 
Meaningful Day. 

**The data analytics and results are considered preliminary. Data was submitted after the 
deadline that may be included and additional analyses may be performed after internal 
discussions. Any additional analyses performed will be shared with the RRAG in August. 



Key Points: The same process was done for the projection data and this graph shows the 
results of the time and material component for each provider based on the projection data 
for Meaningful Day. 

**The data analytics and results are considered preliminary. Data was submitted after the 
deadline that may be included and additional analyses may be performed after internal 
discussions. Any additional analyses performed will be shared with the RRAG in August. 



Key Points: CBIZ Optumas replicated the process for all service groupings (Day 
Habilitation, Community Development Services, and Employment Services). This slide 
shows a comparison of the average for both the 2019 data (on the left in blue) and the 
projected data (on the right in yellow). 

**The data analytics and results are considered preliminary. Data was submitted after the 
deadline that may be included and additional analyses may be performed after internal 
discussions. Any additional analyses performed will be shared with the RRAG in August. 



Key Points: A comparison of the current transportation component included in the FY23 
rate model and what was observed in the preliminary findings. 

**The data analytics and results are considered preliminary. Data was submitted after the 
deadline that may be included and additional analyses may be performed after internal 
discussions. Any additional analyses performed will be shared with the RRAG in August. 



Key Points: Sharing the next steps after data collection and preliminary analyses. 








