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National Disability Employment Awareness Month (NDEAM)

“Increasing Access and Opportunity”

October 9, 2020




Today’s Agenda

Governor’s Proclamation and Opening Remarks
Working During Covid: Celebrating Essential Workers with Disabilities and

their Support Staff

Use of Remote Supports and Assistive Technology
Short ‘Stretch Break’

National and State Employment Data Trends
Celebrating the Ken Capone: Equal Employment Act
Wrap up: Innovation and Looking to the Future
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WHEREAS,
WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

ecretary Carol Beatty
Maryland Department of Disability

roclamation
Brom the Governor of the Foate of Nearyland

DISABILITY EMPLOYMENT AWARENESS MONTH
OCTOBER 2020

Disability Month is an ity to recognize the ibutions of workers with and through
national and local campaigns, create greater awareness of the talents and skills indivic with il bring to and

We believe in a Maryland which recognizes the unlimited potential for all our citizens, including those with disabilities, to live, work,
and thrive in our communities; and

In Maryland we are dedicated to the principles of the icans with ilities Act, as it relates to the rights and
freedom for people with disabilities to work and advance in their chosen careers and lead independent and full lives in their
communities; and

IWe recognize the contril of essential with disabilities who continue to serve our communities during the pandemic;
an

We are committed to the pmlﬂpl! that business prv/'l.r by ir mve.mng in workers with disabilities, Maryland will continue to strive to
expand for ilities and consider work the first option for working age adults with
disabilities thereby giving every Marylander a mm m contribute to the state’s economic life and reap the rewards of that
contribution; and

We are changing for the better by promoting equality of opportunity, access, and choice for Marylanders with disabilities. We are
committed to the promise of a Maryland in which all people with disabilities have the knowledge and influence to make a difference
in their lives and the lives of others; and

NOW, THEREFORE, I, LAWRENCE J. HOGAN, JR., GOVERNOR OF THE STATE OF MARYLAND, do hereby proclaim OCTOBER 2020 as
DISABILITY EMPLOYMENT AWARENESS MONTH in Maryland, and do commend this abservance to all of our citizens and encourage them to
participate and promote events throughout the year which celebrate the rights and abilities of those with disabilities.

Given Under oty Hand and the Great Feal of the hste of Aaryland,
' doyof October
o Phousand and wenty

s,

lorolingy off Hott
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Deputy Secretary’s Opening Remarks

Deputy Secretary Bernard Simons
Developmental Disabilities Administration
Maryland Department of Health
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Working During Covid: Celebrating Essential
Workers
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Working During Covid: Celebrating Essential
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Working During Covid: Celebrating Essential

Workers

Kathleen Walker
Employment and Family Lead
Eastern Shore Regional Office

Stacey Herman
Director of Post Secondary Services
Kennedy Krieger Institute
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Working During Covid: Celebrating Essential
Workers

Essential Worker: Danielle Stallings
Provider Agency: Lower Shore Enterprises
Employer: Trinity Sterile Sealing Medical Supplies

ETRINITY STERILE

Minority Business £
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Working During Covid: Celebrating Essential

Workers

y

/

UNIVERSITY of MARYLAND
AEDICAL CENTER

The Arc.

Baltimore

Essential Worker: Athalie Weathers
Provider: Arc of Baltimore
Employer: University of Maryland Medical Center
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Working During Covid: Celebrating Essential
Workers

Essential Worker: Oscar Martinez
Provider: CORE Foundations at Kennedy Krieger Institute
Employer: Petco

N X

Kennedy Krieger Institute

petco
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Working During Covid: Celebrating Essential

Workers

Essential Worker: Lamont Duke
Provider: Companions Inc.
Employer: Wal-Mart

Walmart

&Maryland

DEPARTMENT OF HEALTH



Working During Covid: Celebrating Essential
Workers

Essential Worker: Karyin Scott
Provider: St. Peter’s Adult Learning Center
Employer: Mercy Hospital

Mercy

— —
ST [)ETE R'S BALTIMORE M
ADULT LEARNING CENTEF
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Working During Covid: Celebrating Essential
Workers

Essential Worker: Jonathan Sumner
Provider: SEEC
Employer: Safeway

SAFEWAY Y

m Lrlo]
o[5[7]
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Association of People Supporting Employment First
APSE

The Association of People Maryland Chapter Initiatives
Supporting Employment First . National platform as a Leader in
(APSE) is a membership Employment First

organization with the purpose

, , Increase Collaboration Across the State
of improving employment

outcomes for people with - Policy Impacts
disabilities. . Strategic Initiatives

MARYLAND - Training and Education

APS

Employment
14 Employment for All

Business Outreach and Collaboration
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Association of People Supporting Employment First
APSE

15

Lunch with Leaders

Collaborative virtual call
professionals and leaders in the

field

second Tuesday of each month
11:30a.m.-12:30 p.m.

Learn more and register here
HermanSt@kennedykrieger.org

Upcoming APSE Events

December 3" APSE Event —
Employment Services in
Maryland

. January 19" — APSE Member

Meeting

Follow us on Social Media

COMING SOON - Maryland
APSE Website
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https://urldefense.proofpoint.com/v2/url?u=https-3A__nam12.safelinks.protection.outlook.com_-3Furl-3Dhttps-253A-252F-252Furldefense.com-252Fv3-252F-5F-5Fhttps-253A-252Fnam12.safelinks.protection.outlook.com-252F-253Furl-253Dhttps-2A3A-2A2F-2A2Fzoom.us-2A2Fmeeting-2A2Fregister-2A2FtZ0tdO2spzoqHwtUho6jm2vlanccG5jjGA-2526data-253D01-2A7C01-2A7CNChristopher-2A40arcncr.org-2A7C28d0c4df27444b46233d08d82813c95a-2A7C8c03b18818264ab3b0f451bd24bcdcee-2A7C0-2526sdata-253Dp0vPchMtK52Lq8x9mQXJRwsNw8RWZzECGZcF7XWygu4-2A3D-2526reserved-253D0-5F-5F-253BJSUlJSUlJSUlJSUlJQ-21-21CR-2DrLYS5ufxg2No-21Ln2zQUH-2D154ejeffWLni10zC4iYExfE71s5-5FoscRqlsxObdqOJBUGvUrwCH5qafx5I3-2D5Q-2524-26data-3D01-257C01-257CNChristopher-2540arcncr.org-257C91e2e57176794bd778e608d82825741a-257C8c03b18818264ab3b0f451bd24bcdcee-257C0-26sdata-3Dr4LS1vXtk9YYF67iktw2dgcUgLJYvAJeplBfHwmWKQ8-253D-26reserved-3D0&d=DwMFAg&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=kCQznOkjBlCI9fu75PFZRXv50IsA46OezUbi0lDeDOs&m=wvhFxjz07s65GJFX-XIwGacJzJf7kSp6Gv45zwurmT8&s=8hGVCbm8MlqxZgyIm3FCZqYh7XCwlsmDp5p4980fBJo&e=
https://kennedykriegerinstitute.zoom.us/meeting/register/tJArcemvrj4qG9JUb_q5RTuwOjxtIdIaMwZa
https://kennedykriegerinstitute.zoom.us/meeting/register/tJYof-mhpjgpEtfQIbzHF4CBcDjuoluXYFsJ

Maryland Developmental Disabilities Council

Addressing the Technology Needs of People with Developmental
Disabilities
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Addressing the Technology Needs of People with
Developmental Disabilities

Keith Walmsley

Director Public Policy Initiatives

Maryland Developmental Disabilities Council
kwalmsley@md-council.org

Maryland Developmental
Disabilities Council

l‘ﬂMaryland
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Addressing the Technology Needs of People with
Developmental Disabilities

MISSION

The Maryland Developmental Disabilities Council’s mission is to
advance the inclusion of people with developmental disabilities in all
facets of community life by eliminating barriers, creating
opportunities, empowering people, and promoting innovation.

VISION

The Maryland Developmental Disabilities Council envisions a state
where all people with developmental disabilities exercise control over

their lives, reach their full potential, and lead healthy, fulfilling lives
with enriching relationships.

&Maryland
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Addressing the Technology Needs of People with
Developmental Disabilities

STRATEGIES & ACTIVITIES

* Fund the purchase of technology for people supported by the 6 selected
providers. Total funding: $72,900

* Report on services provided virtually, and lessons learned to inform systems
change

OUTCOMES

* Increased number of people receiving employment support and meaningful
day services

* Inform systems change efforts to provide services and supports to people
with developmental disabilities in emergency situations -t'.hMaryIand
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Addressing the Technology Needs of People with

Developmental Disabilities

Chip Woods Chelsea Hunter Britnay Ammons

N
,v\,,.

ST. PETER'S
ADULT LEARNING CENTEFR m Maryla nd
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Executive Director Case Manager Job Coach Instructor
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Employment Data

National and Data Landscape
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National Employment Data Landscape

Jade Gingrich
Director of Employment Policy
Maryland Department of Disability

l"ﬂMaryland
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National Employment Data Landscape

Data is critical in Maryland’s Employment First Initiative

NG
nAus

;""EMaryIand
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- Tells a story of where we are
- Helps us make informed decisions
- Gets us focused on desired results

- What are we doing well?

24



National Employment Data Landscape

Andrew Houtenville, PhD
Research Director

Institute on Disability/ UCED
University of New Hampshire
Andrew.Houtenville@unh.edu
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Employment-to-Population Ratio

People without Disabilities 73.5
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Employment-to-Population Ratio
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Employment-to-Population Ratio

People without Disabilities

73.8

People with Disabilities
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Employment-to-Population Ratio
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Employment-to-Population Ratio
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Employment-to-Population Ratio
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Employment-to-Population Ratio

People without Disabilities

73.8

People with Disabilities

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
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Labor Force Participation Rate
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Labor Force Participation Rate

People without Disabilities
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Labor Force Participation Rate

People without Disabilities
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The # unemployed ... is declining ...
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The # unemployed ... is declining ...
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Looking
for
Work
(%)

On
Temp
Layoff
(%)

... however ... they are also changing.
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Looking
for
Work
(%)

On
Temp
Layoff
(%)

... however ... they are also changing.

79%
87%

213%

2019 Avg

People without Disabilities

21%
28%

May

42%

44%

55%

April

June July

August

415,000

2019 Avg

April May

People with Disabilities

945,000
945,000
858,000

702,000
679,000

June July

sMaryland

DEPARTMENT OF HEALTH

August



Looking
for
Work
(%)

On
Temp
Layoff
(%)

87%

L13%
2019 Avg

... however ... they are also changing.

People without Disabilities

21%
28%

42%
44%

55%
58% 55%
45%

April May June July August

91%

9%

2019 Avg

People with Disabilities

27%

April

31%

50%
54%
67%
73% N 69%
50%
46%
33%

May June July August
it Maryland

DEPARTMENT OF HEALTH



Maryland State Data Landscape

* Since 2014, DDA providers of Meaningful Day Services have been
submitting employment outcomes twice a year
« Datais public at www.statedata.info/mdda

e Data collection would have typically occurred in May 2020
 Due to COVID-19, a modified survey was sent

 Aggregate data, as opposed to individual data, was collected
* Survey sent to 114 providers and 72 responded
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http://www.statedata.info/mmda

Of people working Pre-COVID, what was their
status, by percentage, in June/July 2020?

80%

M Individual CIE
60% 59% M Individual Contracted Job
(o}
48%
044% B Group Supported Job
40% 20
27%
(0]
20% ZM 18%17% 1 404
% 10%
0%
Working - Working - Furloughed Laid off Voluntarily not
Typical hours Reduced hours working
* -
Pre-COVID means March 1, 2020 ;"'EMaryIand
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Competitive Integrated Employment:
MD compared to other SELN States

60%

’ sMaryland ®SELN states
50%
40%
30%
20%
- -

Working Furloughed Laid off Voluntarily not
working
SELN states: Data from 7 state SELN member states EH M a ryl 3 nd
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October 2020 Data Collection

- Typical individual-level data will be tracked in October

COVID related questions will be added:

If a person is not currently working, was it due to COVID, and why?
(e.g. lay off, termination, the person quit, other)

How is the person being supported?
Remote supports
In-person Supports
Both Remote and In-person Supports

i‘ﬂMaryland
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Subminimum Wage Phase Out

Ken Capone: Equal Employment Act
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People on the GO Maryland

Tami Goldsmith
Program Coordinator
People on the GO Maryland

Maryland

Mat Rice
Public Policy Specialist
People on the GO Maryland

;"".'EMaryIand
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Equal Employment Act Sighing: 2016
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Fair Labor Standards Act - History

* In 1938, section 14(c) of the Fair Labor Standards Act provided for a
subminimum wage exemption where employers could legally pay less
than the minimum wage to their employees with disabilities.

i‘ﬂMaryland
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Section 14C

* Section 14(c) of the Fair Labor Standards Act (FLSA), which authorizes
employers, after receiving a certificate from the U.S. Department of
Labor (DOL) Wage and Hour Division (WHD), to pay special minimum
wages - wages less than the Federal minimum wage - to workers who
have disabilities for the work being performed. The certificate also
allows the payment of wages that are less than the prevailing wage to
workers who have disabilities for the work being performed on
contracts subject to the McNamara-O'Hara Service Contract Act (SCA)
and the Walsh-Healey Public Contracts Act (PCA).

i‘ﬂMaryland
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Time Study

* Productivity is measured by a time trial:
* Employees with a disability are timed completing job-related tasks.

* The employee with a disability’s wage is set by comparing the time
it took to complete a task against the average time of non-disabled
workers.

Value

Cost

Productivity =

-E'.'EMaryland
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Economic Barriers

* Poverty
* No growth Opportunities

e Lack of full inclusion

i‘ﬂMaryland
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Defining the Problem in Maryland

* Some individuals with disabilities were paid as little as pennies per hour

e 2001 study: five percent of people in 14(c) placements transition into
community-based jobs (United States Government Accounting Office)

* Subminimum wage is an unfair and discriminatory practice. Employees
without disabilities do not have their pay measured based on their
productivity

i‘ﬂMaryland
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Bill Highlights and outcomes

* Beginning October 1, 2016, no new organization certificates

By October 1, 2017, the DDA and the MDOD submitted a plan outlining
transition away from subminimum wages

e Each individual paid under a 14(c) certificate will received an individual
plan

* Transition away from subminimum wages becomes final on October 1,
2020

* Maryland is the second state to eliminate subminimum wage

i‘ﬂMaryland
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Maryland Snapshot as of October 2016

e 5.7 million people*

* 7.3 under the age of 65 identified as a person with a disability roughly
416,000*

* Number of providers with 14c certificates — 41
* Number of DDA Individuals working under 14c — 2,400

i‘ﬂMaryland
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Maryland Snapshot: October 2019

* 6 million people

e 7.3 under the age of 65 identified as a person with a disability roughly
438,000

* Number of providers with 14c certificates — 4

* Data over the past three years shows an increase in the percentage of
people taking part in competitive integrated employment,
e 20.1 % in October 2017 t0 22.2% in May 2019

* While the percentage of people taking part in sheltered work continued to
decrease from 20.5 % in October 2017 t0 9.2 % in May 2019

i‘ﬂMaryland
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Maryland Snapshot: October 1, 2020

* Phase-out complete
* 0 people working under 14c subminimum wage certificates

* Maryland Employment First State Leadership Team continues to focus on
supporting competitive integrated employment outcomes for people
with disabilities in Maryland
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Contact Information

PeOple On The Contact Info:

www.peopleonthegomaryland.com
443-923-9593
7000 Tudsbury Road, Baltimore, MD 21224
info@pogmd.org

Maryland

Moving Forward ¢ Advocating for Change

-E'.'EMaryIand
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http://www.peopleonthegomaryland.com/

Wrap Up and Thank you

Looking to the Future
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Employment First: Looking to the Future

EMPLOYMENT X

MARYLAND

Leverage opportunities presented by current Public Health Emergency
Continue strengthening partnerships and collaborations

Continue embracing technology

Continue rethinking support models

Continuing to reduce reliance on congregate settings

Increase quality employment outcomes for people with disabilities

-E'.'EMaryIand
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Thank You and Wrap-up

T ANKY U

Sign up for our mailing lists

Stay in Touch

Sign up for trainings and webinars

Read Newsletters

Submit stories to Staci.Jones@Maryland.gov

;"".'EMaryIand
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https://visitor.r20.constantcontact.com/manage/optin?v=001duPUQ89Y6uaUZUHfrfBd4sWTTzG_f0OyyaLK5sCAsNzYeIx9bZrBwViCN-BSsaq8x4k2S-x7OIrMxyvzFLzzka_MbZ9n3hr4gLdvbxhA6vg3Q7gsgNfGdLcGK68pyS-xfQTEsGgMuuCcnjoS7kn0Do6kzzIB55POaSMFJZO8ge9yJrSifDp5Jw%3D%3D
http://events.r20.constantcontact.com/calendar/monthview?eso=001qyf_MFnJwY_n7IYnREKVKw%3D%3D&llr=pce56arab
https://dda.health.maryland.gov/Pages/Employment_First_Newsletter_Archive.aspx
mailto:Staci.Jones@Maryland.gov

