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o Approval of Minutes for the 469th Board Meeting held on Wednesday, May 8, 2024

o Approval of Closed Session Minutes for the 469th Board Meeting held on Wednesday, May 8,

2024

Board Chair's Report 

Board Chair, Ms. Kelly Friedman, stated that the next meeting will be held virtually on Wednesday, 

September 11, 2024, at 9:30 a.m. 

Licensing Assistant's Report 

The licensing assistant, Ms. Dunmore, reported the following licensing data as of June 12, 2024: 

495 Active LN HAs 

34 Inactive LNHAs 

451 Non-renewed (lapsed) LNHAs 

24 Candidates are currently in active AIT programs 

Executive Director's Board Office Report 

The Executive Director, Ms. Burrell-Warr, reported the following information: 

o The reclass of the vacant Administrator I position, which was the former deputy director's 

position, was approved as an Administrative Specialist II/Licensing Coordinator as of May 14, 

2024 and the three (3) new full-time state merit positions for an Administrator I, Health 

Occupations Supervisor, and Office Secretary were approved in the FY25 budget. According 

to our HR Liaison, it can take some time from the date of the approval notice to creating and 

finalizing the Position Identification Numbers (PINs). Part of the process involves a review of 

the respective job descriptions (MS-22s). The Board has been instructed to have the MS-22s 

ready when the Compensation and Classification unit reaches out to request the information. 

The MS22s are in the process of being completed as instructed.

o MD State Government implemented a New Telework Policy (Post Pandemic) effective as of 

May 15, 2024 for telework- eligible state employees. According to the policy, telework­eligible 

state employees are expected to work, at a minimum, two days per week in the office and 

two days at a remote work site. The location of the fifth workday at a remote work site or 

on-site will be determined by the employee's agency head or manager. The following 

information from DBM's website was shared with the board:

"The State views telework as a valuable tool in recruiting and retaining a high caliber 

workforce, increasing productivity, and enhancing the work/life balance of employees. 

Allowing state agencies to employ a hybrid work model has proven to be effective - allowing 

employees the flexibility to work outside of a State Work Site while maintaining or increasing 

work productivity. Teleworking is a privilege extended to eligible employees. The State is 

committed to ensuring that teleworking opportunities are provided fairly and equitably across 

classifications."






