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Nature of the Unmet Need

• In February 2021, nearly 40% of Marylanders reported symptoms of anxiety or depression, yet nearly a 

third of those individuals were unable to get needed counseling or therapy1

• Over 45 percent of Maryland youth aged 12-17 who have depression did not receive any mental health 

care in the last year2

• An estimated 2,876 Marylanders lost their lives to overdose between April 2020 and April 2021, a rate 

that ranked 7th highest in the country during that period3

• 582 Marylanders lost their lives to suicide in 20204

1 https://www.nami.org/NAMI/media/NAMI-Media/StateFactSheets/MarylandStateFactSheet.pdf
2 https://www.nami.org/NAMI/media/NAMI-Media/StateFactSheets/MarylandStateFactSheet.pdf
3 Keating, Dan; Bernstein, Lenny. (2021, November 17). 100,000 Americans died of drug overdoses in 12 months during the pandemic. Washington Post. 
https://www.washingtonpost.com/health/2021/11/17/overdose-deaths-pandemic-fentanyl/
4 Maryland Vital Statistics 2020 Annual Report

https://www.nami.org/NAMI/media/NAMI-Media/StateFactSheets/MarylandStateFactSheet.pdf
https://www.nami.org/NAMI/media/NAMI-Media/StateFactSheets/MarylandStateFactSheet.pdf
https://www.washingtonpost.com/health/2021/11/17/overdose-deaths-pandemic-fentanyl/


Behavioral Health Administration Update to Maryland Behavioral Health Advisory Council, November 16, 2021



Nature of the Unmet Need

“In Maryland, the proportion of psychiatric ER patients staying more than 24 hours has increased 

at an alarming rate in the past 10 years… In 2010, just 1 percent of children 12 and younger with 

mental health problems stayed in the ER longer than a day. By 2020, more than 10 percent were 

getting stuck more than a day – and sometimes weeks. The percentage of teens aged 13 to 17 

staying more than 24 hours also rose sharply, from less than 3 percent to more than 13 percent.”

1 Wan, W. (2022, October 20). An autistic teen needed mental health help. He spent weeks in an ER instead. Washington Post. https://www.washingtonpost.com/dc-
md-va/2022/10/20/er-mental-health-teens-psychiatric-beds/

https://www.washingtonpost.com/dc-md-va/2022/10/20/er-mental-health-teens-psychiatric-beds/


Health-General Article, § 7.5–209, Annotated Code of Maryland - Report on Behavioral Health Services for Children and Young Adults, Submitted by Maryland Department Health 
Behavioral Health Administration, Fiscal Year 2019
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https://www.countyhealthrankings.org/app/maryland/2022/measure/factors/62/data
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http://mdcbh.org/files/manual/169/Child%20Utilization%20-%20Sept%202021.pdf


Modernize the Workforce

1 Unutzer J, Harbin H, Shoenbaum M, Druss B. The Collaborative Care Model: An approach for 
Integrating Physical and Mental Health Care in Medicaid Health Homes, Health Home Information 
Resource Center Brief, May 2013.

2 2021 Joint Chairman’s Report (p. 113-114) – Collaborative Care Pilot Updates, Maryland Department 
of Health, January 21, 2022.

Require Medicaid Reimbursement for the 

Collaborative Care Model (CoCM)

• CoCM is a validated, evidence-based approach for integrating 

physical and behavioral health care in primary care settings1

• Expands the reach of mental health professionals to more 

patients

• Saves $6.50 for every $1 invested

• An ongoing Maryland Medicaid pilot has demonstrated 

“clinically significant improvement” in depression and anxiety 

symptoms for more than 65 percent of participants2

• Commercial health insurers and Medicare are already 

reimbursing for CoCM in Maryland



Modernize the Workforce

Sustain and Expand Network of Certified Community 

Behavioral Health Clinics (CCBHCs)

• CCBHCs are federally designated programs that provide a 

comprehensive range of outpatient mental health and 

substance use treatment, care coordination with other 

providers and services, and connection to other systems and 

supports

• States that have implemented CCBHCs broadly have seen 

increased access to care, reductions in emergency 

department and inpatient utilization, a mitigation of 

behavioral health workforce challenges, higher 

engagement post discharge from hospitals, improved 

utilization of medication assisted treatment for opioid use 

disorders, and improved integration with physical care

• Maryland currently has some CCBHCs, but availability is 

sparse and grant funding is time-limited



Modernize the Workforce

Maintain and Expand Use of Technology

• Extend Provisions of Preserve Telehealth Access Act of 2021

• Coverage for audio-only telehealth ends June 2023

• Reimbursement parity for telehealth ends June 2023

• Require Medicaid Reimbursement for Remote Patient Monitoring

• RPM saves staff time normally devoted to medication 

monitoring and empowers patients to better manage 

medications on their own

• Medicaid currently covers RPM services for COPD, 

congestive heart failure, Diabetes Types 1 and 2, and 

uncontrolled high blood pressure



Expand the Workforce

Establish a Behavioral Health 

Workforce Investment Fund

• States and localities are establishing dedicated funding for 

pipeline development and retention strategies to support and 

expand the behavioral health workforce

• Potential fund uses include enhanced training programs, 

stipends, scholarships, loan repayment and forgiveness, 

tuition waivers, paid internships, apprenticeship programs, 

retention subsidies

• Use behavioral health workforce assessment to inform initial 

and ongoing fund allocation



https://workforce.org/research/addressing-san-diegos-behavioral-workforce-shortage/

https://workforce.org/research/addressing-san-diegos-behavioral-workforce-shortage/


Expand the Workforce

https://www.bluecrossmafoundation.org/sites/g/files/csphws2101/files/2022-09/BH_Workforce_Final.pdf

https://www.bluecrossmafoundation.org/sites/g/files/csphws2101/files/2022-09/BH_Workforce_Final.pdf


Equal Treatment Maryland

https://www.equaltreatmentmd.org/


Questions?


